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OLLI at UVA Member Terms of Agreement

| understand that although OLLI at UVA holds the health and safety of its community as
paramount, this does not guarantee that | will not be exposed to injury or illness of any kind. |
acknowledge that my physical presence in the local community as well as participation and
utilization of facilities, services, and programs at OLLI at UVA is voluntary, and may carry certain
risks, such as injury or illness including COVID-19 that cannot be eliminated regardless of the
care and reasonable efforts taken to avoid and mitigate those risks. | also understand that | may
be at higher risk for injury or iliness and take full responsibility for my health and safety. |
understand that | have the option to participate in OLLI at UVA activities remotely. Despite these
risks, | chose to participate in-person in OLLI at UVA activities.

| agree not to attend any in-person sessions if | am experiencing any symptom of illness such as
cough, shortness of breath or difficulty breathing, fever, chills, repeated shaking with chills,
muscle pain, headache, or sore throat.

| hereby release and agree to hold OLLI at UVA harmless from, and waive on behalf of myself, my
heirs, and any personal representatives any and all causes of action, claims, demands, damages,
costs, expenses and compensation for damage or loss to myself and/or property that may be
caused by any act, or failure to act of OLLI at UVA, or that may otherwise arise in any way in
connection with any services received from OLLI at UVA. | understand that this release
discharges OLLI at UVA from any liability or claim that I, my heirs, or any personal
representatives may have against OLLI at UVA with respect to any bodily injury, iliness, death,
medical treatment, or property damage that may arise from, or in connection to, any services
received from OLLI at UVA. This liability acknowledgement and release extends to OLLI at UVA
together with all venues, volunteers, and employees.
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